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DBID : 343591 and Audit Id : 142495 Audit Date : 18/01/2019 Trade with purpose

Audit Type : Follow-up Audit

Rating Definitions @

A combination of ratings per
Perfermance Area where:

Rating

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Ltd
DBID : 343591 and Audit Id : 142495
Audit Type : Follow-up Audit

Audit Date : 18/01/2019
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Main Auditee Information @

Name of producer :

Shandong Sinchem Silica Gel Co., Ltd

DBID number : 343591
Audit ID : 142495
Address : Xinxu industrial zone, Dongguo town,Tengzhou city Zaozhuang
Province : Shandong Country : China
Management Representative : Li Fugiang
Contact person: Fugiang Li Sector : Non-Food
Industry Type : Live animals and related products Product group : Pets, animal and pets food
Product Type : Silica gel
.
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Producer : Shandong Sinchem Silica Gel Co.,

Ltd amfori () esc

DBID : 343591 and Audit Id : 142495 Audit Date : 18/01/2019 Trade with purpose

Audit Type : Follow-up Audit

Audit Details @

Audit Range : [ Full Audit 4 Follow-up Audit

Audit Scope : B Main Auditee ] Main Auditee & Farms

Audit Environment : B Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : N

Need of follow-up : Yes If YES, by : 18/01/2020

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

This is follow-up audit authorized by BSCI Member.

[Location and size]:

Shandong Sinchem Silica Gel Co., Ltd. (LU % 3L LA PR 22 F) was founded in February 2007, which located at Xinxu industrial zone, Dongguo

town, Tengzhou city, Shandong Province, China. (H7 B LI 7% 4 B il v 23 SRA S 45 4)

The audittee consisted one flat, one 2-storey (partial 3-storey) building as production floors. The first floor of one 4-storey building was used as office. One
4-storey building was used as dormitories, the canteen and kitchen located on the first floor of dormitory building.

The main products manufatured by the factory were Silica gels.

The main process included Washing, Screening, Ovening, Gel Making, Inspection and packing.

[Employee analysis]:

There were 280 employees working in the factory. All employees were permanent employees.

All workers were above 18 years old.

[Summary of working hours]:

Factory used fingerprinting attendance system to record working time.

Factory provided the working time records from July 2018 to audit day for review.

[Summary of compensation]:

The local minimum wages was RMB1730 per month since June 2018 and RMB 1640 per month before June 2018.

The factory provided payrolls from July to December 2018 for review. Workers were paid before 20th day after working period through bank transfer. The
company didn't participate social insurance for 100% employees. latest 3 months' social insurance receipts were provided for review. The number of
people participating in social insurances was basically stable. Through reviewing the social insurance receipt of December 2018, it was noted that 96
employees had participated in retirement, unemployment, childbearing, medical and work-related injury insurances. In addition, the factory had purchased
commercial life insurance from Ping'An Property & Casualty Insurance Company for all employees, the contract period was one year from 13 April 2018.
[Summary of Interview]:

Worker interviews were conducted individually and in group.

Randomly selected 8 employees, no complaint was raised.

[Special scene during on site observed]:

There were two factories in the boundary. Except for auditee, another factory was named Tengzhou Xinxu Chemical Co., Ltd. Both factories were
subsidiary companies under one group, but they have had different business. The other factory only produced products for domestic marketing. This audit
only covered Shandong Sinchem Silica Gel Co., Ltd.
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Ratings Summary @

Auditee's background information

Auditee's name :

Shandong Sinchem Silica Gel Co., Ltd

Legal status :

Limited Company

Local Name : WRFEHREAERAR Year in which the auditee was founded : 2007
(91370481798697504P)
Address : Xinxu industrial zone, Dongguo Contact person (please select) : Fugiang Li
town,Tengzhou city
Province : Shandong Contact's Email : office@sinchem.net
City : Zaozhuang Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the English
auditee :
Country : China Website of auditee (if applicable) : www.sinchem.com.cn
GPS coordinates : N35°09'25.23" E117°17'29.18" Total turnover (in Euros) : 51200000.00
Sector : Non-Food Of which exports % : 80.00
Industry : Live animals and related products Of which domestic market % : 20.00
If other, please specify : Production volume : 80000 ton
Product Group : Pets, animal and pets food Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : No
Product Type : Silica gel
Auditee's employment structure at the time of the audit
Total number of workers : 280 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 162 118
Temporary workers 0 0
In management positions 4 7
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 1 0
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 162 118
Production based workers 121 111
With shifts at night 60 40
Unionised 0 0
Pregnant - 0
On maternity leave - 0
.
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Producer : Shandong Sinchem Silica Gel Co., .
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DBID : 343591 and Audit Id : 142495 Audit Date : 18/01/2019 Trade with purpose

Audit Type : Follow-up Audit

Finding Report @
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Producer : Shandong Sinchem Silica Gel Co., .
Ltd amfori () ssci

DBID : 343501 and Audit Id : 142495 Audit Date : 18/01/2019 Trade with purposs

Audit Type : Follow-up Audit

Performance Area 1 : Social Management System and Cascade Effect

3- Followup Audit [Audit Id - 142495] Audit Date: 18/01/2019 PA Score: D Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Based on site observation, management and workers' interview and document review, the auditee had pointed one manager to ensure the BSCI
program are followed in satisfactory manner. And the BSCI Code of Conduct had been posted on site for employees' knowledge. The producer
had established a qualified suppliers list. They required all suppliers to sign a commitment regarding social responsibility. For main suppliers,
they conducted on-site assessment to evaluate their performance and the relevant report and corrective action were kept for tracking. The
findings raised on 1st Follow-up audit were not corrected. However, based on satisfactory evidence, the main auditee did not respect this
principle.

RIBIIER, EBERAIVR, XHF# RARAFIEE— 2 EEZRABRBSCIN B IATIER HHEKWEBSCHT AN, FEATTHR, 2
FAEH BRI T — A SR BN R 5, IR AR NS — R R ITERE B A T EEMENE, iR THIHEEEN R, FR
TR RS R B RO LUER I, 3 — RERE A R IR o B R B X . B2, BT S ANMEMILE TEITRARETLEEXNE,

1.1 -  The company had established social accountability management system according to BSCI requirement, but there were insufficient performance

in the below areas such working hours,social benefits and health & safety etc.
T BARKEBSCI EREIH R TEEERR, EREUTRIEMITAN, #2EH, BRREFHAMEFTEITIIGL.

1.4 - The company didn't have a good capacity planning to meet the expectations of the delivery order led to workers had excessive overtime work in

past months
I &A—NTERRE R R TR PRI 132 0 UABCF 7 THEd K A 43 A A k.

Remarks from Auditee:

2- Followup Audit [Audit Id - 140662] Audit Date: 19/12/2018 PA Score: E Deadline date:

Good practices

Areas of improvement

Remarks from Auditee

1- Followup Audit [Audit Id - 129482] Audit Date: 20/07/2018 PA Score: D Deadline date:20/10/2018

Good practices

IAreas of improvement

The factory established completed policy and procedure on social accountability. For example, the procedures on forbidden hiring child labour,
forbidden hiring bonded labour,dealing with internal grievances, training workers were established by the factory. Mr. Li Fugiang / Office director
was BSCI representative and took whole charge of BSCI affairs in the factory. The factory also established policy with respect to the selection,
management and monitoring of its own significant business partners. The working hours controlling system is established, but the factory did not
implement it effectively which resulted in the excessive working hours and etc. However, gaps had been found during the audit:

I BYTRENHRIMEBRMER, fINEFrafRftERET, ZIFERMEY T, NERIFRS, AIHIFERR, EXRBDAZEEHT

38 ABSCI T A, SBEA T HIBSCIE S, T AGIR T BSMEMMIEER, ERrENEN, T REEEET B2 THERN. B, T

BT EEMINERERY, KRBT EEREER I LHZY, BRI EMTHEMBSCIERAZER,

1.1 -  1stfollow up audit on July 20, 2018: Open Finding: The main auditee partially respects this principle because the factory established BSCI
management system, but the management did not understand the difference between short-term investment and long-lasting solutions lead to the
factory did not establish effective long term goal/vision to protect workers according to the BSCI Code of Conduct.

201857 A20 B — RIBH A 245 R TF WA (/78 BB ZAN, RER T ERIUBSCIEERS, BRI €EERAREREHR
RMKPBRARZNNES, BRI RARBBSCIEREI AR K BIRRI AT,

1.4 -  1stfollow up audit on July 20, 2018: Open Finding: The main auditee partially respects this principle because although the factory established
management system on workforce planing, but it was not running effectively as the workers' monthly overtime exceeded legal requirement.
201847 A20 B 5 — RIBUEH IR 45 R 4TI W %A (778 Mo BB ZAEN, RRREBREEI A DRI EENS, ERAFLMIANAM
BEER H R E SRR AR IAT.

Remarks from Auditee

Full Audit [Audit Id - 106368] Audit Date: 14/08/2017 PA Score: D Deadline date:16/09/2017

Good practices

IAreas of improvement

The factory established completed policy and procedure on social accountability. For example, the procedures on forbidden
hiring child labour, forbidden hiring bonded labour,dealing with internal grievances, training workers were established by the
factory. Mr. Li Fugiang / Office director was BSCI representative and took whole charge of BSCI affairs in the factory. The
factory also established policy with respect to the selection, management and monitoring of its own significant business
partners. The working hours controlling system is established, but the factory did not implement it effectively which resulted in
the excessive working hours and etc. However, gaps had been found during the audit:
IEYTREMGRTEBRMER, FINEFTaEZLERET, FUFERAMEY T, NHRITFRS, ATBIERNS, TX0/HDLEETEHRT
18 NBSCILHi 5t N, SiHEBAN T MIBSCIE %, T L0 T HNEMITERER, it N, T RANEERTHERTERN. R, T
BT EENINEERS, IRBA T RERTERIT LHRH, BRI EHITAEMBSCIEREEE,

1.1 -  The main auditee partially respects this principle because the factory established BSCI management system, but the management did not
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understand the difference between short-term investment and long-lasting solutions lead to the factory did not establish effective long term
goallvision to protect workers according to the BSCI Code of Conduct.
WA (78 BoERZEN, RREI E2IBSCIEERS ERIN EBEREREREHRTMKPBRARZNNESR, SHI &
AREBSCIERBUAMKHABIRRT 71T,

1.4 - The main auditee partially respects this principle because although the factory established management system on workforce planing, but it was
not running effectively as the workers' monthly overtime exceeded legal requirement.
WA (578 B ERE e, RREE " ERERIANKREMANEERNG, BB F AU T AR MPLEH ENERMRERINIT

Remarks from Auditee

alTifOI'i @ B8SsCl www. bsciplatform.org Page 8/26

Trade with purpose

Generated on:20/01/2019



Producer : Shandong Sinchem Silica Gel Co., .
Ltd amfori () ssci

DBID : 343501 and Audit Id : 142495 Audit Date : 18/01/2019 Trade with purposs

Audit Type : Follow-up Audit

Performance Area 2 : Workers Involvement and Protection

3- Followup Audit [Audit Id - 142495] Audit Date: 18/01/2019 PA Score: B Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Based on site observation, management and workers' interview and document review, the auditee had established the management procedure
to ensure the workers involvement and information exchange on workplace issue. For finding 2.2, open. Finding 2.5, closed. The factory had
established written procedure on how to handle grievance, which defined the content of Potential conflicts of interest and how to overcome them,
timelines to address grievances, process for appeals or escalation as an additional guarantee etc. However, based on satisfactory evidence, the
main auditee didn't respected this principle.

RIENNEE, EEERATIVAR, XHF1%, RERAEGRIEFELEEATIRR BRATHSSRETFRE EMRZR, HER2.2, ZEXMA,
2.5, XM, I BUT BEMBIFER, ZEFIE T EERFIEE IR K I 5 IRIXLEHZR, 17 H B IFRIN RN 20, B LIFEFERFAIIRIF
FIREFENEIMERENS, B2, ETHSANHBMILE, TEZFRARETEEEXNRN,

2.2- The auditee didn't define long term goals to protect workers according to the BSCI values and principles or its BSCI performance, including how

to reduce overtime hours and improvments of social insurance compliance.
Wi 1277 & A IRIEBSCIEM BB R ABSCIRINEE X KM B ERT A T, LeanpHEmBEn H RS RSRE,

Remarks from Auditee:

2- Followup Audit [Audit Id - 140662] Audit Date: 19/12/2018 PA Score: E Deadline date:
Good practices

IAreas of improvement

Remarks from Auditee

1- Followup Audit [Audit Id - 129482] Audit Date: 20/07/2018 PA Score: C Deadline date:20/10/2018
Good practices

IAreas of improvement

There was one worker committee in the factory and satisfactory evidence showed that there were freely elected worker representatives who met
the management every month. According to interview statement with worker representative and workers, they were familiar with workplace-related
issues, their labor right e.g. the law, work contracts, job description, working rules. And workers had morning meeting for getting the information of
workplace-related issues, the factory also provided on-board training on workers' right to workers. It has been noted that the auditee had an internal
grievance mechanism: the mechanism consisted of using suggestion boxes, worker representation and an open door policy on coming up with
suggestion directly to workers' supervisor. All these processes were documented under procedures and integrated into worker trainings. However,
gaps had been identified in implementation.

I BT RIMAY, #FEAATIERT RAIREK KRETASEHNEREZNE, REATIRREAIMHTRER, AIRKURATIEHRERELT
THFEXER, UKk ATHY AR, FINFFE5E 57a8R, TEBBRURT LT ME. BN, I 8X2ER2MARM R TOB I HTME
B.ME, I 4R TREXT A IANFMARE, RN, T B TRERIFRS, AIAMETELSE IaRKRINEENTEHTHE
FEHRIRUIRVF, TA XL B @ X AR ViR FSE, BHRIT ENTAEMBSCIERAEME,

2.2-  1stfollow up audit on July 20, 2018: Open Finding: The main auditee does not respect this principle because no effective long term goals/vision
was established to protect workers according to the BSCI Code of Conduct.

201847 A20H E— RIBHEH 245 R 3TH £ B RRIBIEBSCIHT AN TE LA % KHA B 5 SRR 7 T R&EF R,

2.5-  1stfollow up audit on July 20, 2018: Open Finding: The main auditee partially respects this principle. Because the factory established grievance
policy but the written procedure did not define the content of Potential conflicts of interest and how to overcome them, Timelines to address
grievances, Process for appeals or escalation as an additional guarantee etc.

201847 B20 B 5 — REBUEH 1245 R 4TI W% (4778 BB R ZAN,, RRR I EI T BIFBCR, ERPEMBIFRERFPROIEBENHTIE
LR AN S AR IX L 5E, SR FRURRII (1) KA 2, B EVFEFRRFA SRR EABMERERS,

Remarks from Auditee

Full Audit [Audit Id - 106368] Audit Date: 14/08/2017 PA Score: C Deadline date:16/09/2017
Good practices

IAreas of improvement

There was one worker committee in the factory and satisfactory evidence showed that there were freely elected worker
representatives who met the management every month. According to interview statement with worker representative and
workers, they were familiar with workplace-related issues, their labor right e.g. the law, work contracts, job description, working
rules. And workers had morning meeting for getting the information of workplace-related issues, the factory also provided on-
board training on workers' right to workers. It has been noted that the auditee had an internal grievance mechanism: the
mechanism consisted of using suggestion boxes, worker representation and an open door policy on coming up with suggestion
directly to workers' supervisor. All these processes were documented under procedures and integrated into worker trainings.
However, gaps had been identified in implementation.
IRITRIHY, FEHATERTHIRE REENARXEHNERZNE, REATRRERATNRER AIRKRURAIHRERZT
THFEXER, R RIS THF, HI55shE, 57318 R, THEERURT L %, RN, I 8XKER|SMAXMA BT HRNE
B.ME, IS4 TREXTF RINFIMARE, F I BRI, TMBITASBFRS, ATAELE I ISRERAEEMEEUHTEE
FARRBIRr, TARXLL IR RLENL X LR IR EZYE, BRI T ENTAEMBSCIZRAERE.

2.2- The main auditee does not respect this principle because no effective long term goals/vision was established to protect workers according to the
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DBID : 343501 and Audit Id : 142495 Audit Date : 18/01/2019 Trade with purposs
Audit Type : Follow-up Audit

BSCI Code of Conduct.
E-ERERIBIEBSCHT AANE LB K # B br SRRy 5 TMREFREN,

2.5- The main auditee partially respects this principle. Because the factory established grievance policy but the written procedure did not define the
content of Potential conflicts of interest and how to overcome them, Timelines to address grievances, Process for appeals or escalation as an
additional guarantee etc.

WAL (78 BB AN, RRZ I BT RiFECR, BT ERIFER RS IE B TERFI 25 ZE LK el SE AR IX L6428, 12 H R iFaIT
(MR, B LEFERFRALIRIFHIRFEATIMERERAR,

Remarks from Auditee

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

3- Followup Audit [Audit Id - 142495] Audit Date: 18/01/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Based on site observation, management and workers' interview and document review, there is no labor union in the company, but there were
four employee representative voted by all employees in the auditee. Current four employee representative was voted by all employees on 15
October 2018. The last meeting between employee representatives and management was conducted on 25 October 2018. Employees could
raise their concerns through suggestion box, employee representative or management directly. Based on satisfactory evidence,the main auditee
respected this principle.
RN, EEERATVIR XHHER ERAEEIR, BRAEBAME A TREM NI ITAKR, KE4E NI TAKRT2018F10A 158 HFTA i
TiEX 4, IIRREEEERE—RIWZ2018F10A25H BT, ATAILELENAE. TARK, SEZERAEEEZRBREESHENL. ETHA
HEMIERE, FERFERAEEXNRL,

Remarks from Auditee:

2- Followup Audit [Audit Id - 140662] Audit Date: 19/12/2018 PA Score: E Deadline date:
Good practices

Areas of improvement

Remarks from Auditee

1- Followup Audit [Audit Id - 129482] Audit Date: 20/07/2018 PA Score: A Deadline date:
Good practices

IAreas of improvement

Remarks from Auditee

Full Audit [Audit Id - 106368] Audit Date: 14/08/2017 PA Score: A Deadline date:
Good practices

IAreas of improvement

Refer to PA 2, there was one worker committee in the factory and satisfactory evidence showed that there were freely elected
worker representatives who met the management every month. Workers could freely join into trade union without the
permission of the factory. No collective bargain agreement was concluded between the factory and workers, but the factory did
not prevent workers from bargaining for the agreement. Based on the interview statement of worker representative, she was
not discriminated by the factory and she also was one of production workers in the workshop. She had access to workers and
workplace freely.

KEBPAYER, T 6B T R THSFEEKBATIEREERET AIRK, AIRKETANEEZNE MARIAIUAEEERZHEZMTMAL
R, WIRLREP, T MATTEEIRETL, BT thRELE G THERBOMMERIT IR, BIBER TRKRMVIR, AT, RTRKRTIIBE,
FERURRABGE—RE—LMRT, el LR 3EA R0 5L T8,

Remarks from Auditee
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Producer : Shandong Sinchem Silica Gel Co., .
Ltd amfori () ssci

DBID : 343591 and Audit Id ; 142495 Audit Date : 18/01/2019 Trade with purpose

Audit Type : Follow-up Audit

Performance Area 4 : No Discrimination

3- Followup Audit [Audit Id - 142495] Audit Date: 18/01/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Based on site observation, management and workers' interview and document review, the auditee established the Anti-discrimination policy and
implemented it accordingly. Management and workers stated that the auditee prohibited pregnancy testing as a condition of employment or
continued employment. Through documents review (such as personnel files, labor contracts, payroll records, attendance records and resignation
records), management interview and works interview, no evidence showed that discrimination existed in the company. Based on satisfactory
evidence, the main auditee respected this principle.
RIENUEE, EEERATIVIR, XHF#, REZAEEILREWIBER, HRERNAT, EEE R0 THMRH 25 ™ 2B 20 2R
R4S RARISEH . B XXHH R (ASHE. FaIE5R. THER. ZHILRARBIICSR) . EEEVR, RTUR, RIS EFSAEEHIE
1’ ETEZHZAEEXNFRI,

Remarks from Auditee:

2- Followup Audit [Audit Id - 140662] Audit Date: 19/12/2018 PA Score: E Deadline date:
Good practices

IAreas of improvement

Remarks from Auditee

1- Followup Audit [Audit Id - 129482] Audit Date: 20/07/2018 PA Score: A Deadline date:
Good practices

Areas of improvement

Remarks from Auditee

Full Audit [Audit Id - 106368] Audit Date: 14/08/2017 PA Score: A Deadline date:
Good practices

IAreas of improvement

The factory made one policy on anti-discrimination. The policy defined that the factory would not discriminate workers by race,
gender and ages etc. And according to interview statement with workers, workers could use the grievance system through
suggestion boxes or telling to trade union representatives once workers' right was infringed. Further more, the policy on
discipline measures made by the factory was in line with legal requirement. All these processes could be verified by documents
review and interview.
I #IE T REMHER, REMBERPRELT FE ME, 45, ERERRN 2 TR AR, FBKEBRIVR &L THNFIZEEES,
RIALLEN ENAERN I ERRR AR ITRYF MA, Sl EFI MEREHERERF, EEREHSRFEaEMiIBSCIZER. L& x4
FUTRAZ S,

Remarks from Auditee
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Producer : Shandong Sinchem Silica Gel Co., .
Ltd amfori () ssci
DBID : 343591 and Audit Id : 142495 Audit Date : 18/01/2019

Audit Type : Follow-up Audit

Trade with purpose

Performance Area 5 : Fair Remuneration

3- Followup Audit [Audit Id - 142495] Audit Date: 18/01/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Based on site observation, management and workers' interview and document review, employees were paid no less than local minimum wage,
the company paid 150%, 200% and 300% of normal rate wages for overtime hours on normal working days, rest days and official public holidays
respectively. Through labour contracts review, management interview and employees interview, employees were paid on hourly rate basis before
20th day after working period through Agricultural Bank of China. . However, based on satisfactory evidence, the main auditee did not respect
this principle.

RIFENUE, EEERAIVR, XHFE ATHTHERMEFSMORETN, SHRAEF M. AR B REERB MBS ZFES T
B91.56%, 215, 3. B AF AR, EEZVRR AT VIR, RIIH I, R A208fLEE A ER AV RITHIK AR, o, 2ARHRENE
KIBHEAEF, AR, R BREIOEBS. B EFSANENIEE, TEIHRARETLEEXRN.

5.4 - The company didn't participate social insurance for 100% employees. latest 3 months' social insurance receipts were provided for review. The
number of people participating in social insurances was basically stable. Through reviewing the social insurance receipt of December 2018, it
was noted that 96 employees had participated in retirement, unemployment, childbearing, medical and work-related injury insurances. In addition,
the factory had purchased commercial life insurance from Ping'An Property & Casualty Insurance Company for all employees, the contract period
was one year from 13 April 2018. Reference law: Labor Law of the PRC; Article 72.

ANEIEEAMA R TIEEAR, i3 A M RIIEFRE %, SN RARERFER, M2018F12 A M RIKH G, 96ASIMT FE. &
W, £F. BT RIGRK. B8, TINFRE G TIEE T ERIM - RIGKRAERA T MEAENK, REHRN—F, M2018F4A13HER, &%
EEEN PR ANRJKME T SEET2%.

Remarks from Auditee:

2- Followup Audit [Audit Id - 140662] Audit Date: 19/12/2018 PA Score: E Deadline date:
Good practices

IAreas of improvement

Remarks from Auditee

1- Followup Audit [Audit Id - 129482] Audit Date: 20/07/2018 PA Score: B Deadline date:20/10/2018
Good practices

IAreas of improvement

The factory set up wages and benefit paying system, which included paid statutory holidays, sick leave, annual leave, marriage leave and maternity
leave etc. Based on the wages from Jul, 2017 to Jun 2018 provided by the factory, the minimum wage paid by the factory was RMB 10.80 per hour,
which was met the legal requirement. Satisfactory evidence showed that the factory provided skill training to workers and workers' position
allowance will be increased accordingly when workers received more training. No other deduction except social insurance deduction was identified
according to wages records of workers. All these processes and evidences were cross checked by document review, workers interview and
management interview. However, gaps of social insurance had been identified in implementation.

I HIET THEXABERMENBCR, BRBCREES N TREEETRE, BiR B, - RERY, BIEIREMM2017F7AE2018F6 AT
FALREIR, T4 0 TXRATRIE10.808 /MBI T %, RN, T/ 47 3 TIRE TN MIEREEE I, & 0 TAORREEIRT, MALRNGRRIRS . ARIBA T
BT LS, A ITNAREROIIRICE, THEEMINR U ELBAE, VikEAXETRL, BRI T EHRAEMBSCIEREERE.

5.4 -  1stfollow up audit on July 20, 2018: Closed The factory had assessed decent standard of living before the audit.

201847 A20 A5 — KRR AL R« R 1 77 (£ 1) S AT E 1P 2 K E 4 B br

5.5- 1st follow up audit on July 20, 2018: Open Finding: The main auditee does not respect this principle because the factory only provided five social
insurances for 81 out of total 280 workers. The factory provided commercial insurance for all workers.
20187 A20H B — RIBHEH LG R HTIF BeH %75 (47 8) REIEIZAN, T {Uh2804 R THMSIA N TRET AN KRN, T AMART
REETEESNK.

Remarks from Auditee

Full Audit [Audit Id - 106368] Audit Date: 14/08/2017 PA Score: C Deadline date:16/10/2017
Good practices

IAreas of improvement

The factory set up wages and benefit paying system, which included paid statutory holidays, sick leave, annual leave, marriage
leave and maternity leave etc. Based on the wages from Jul, 2016 to Jun 2017 provided by the factory, the minimum wage paid
by the factory was RMB 10.34 per hour, which was met the legal requirement. Satisfactory evidence showed that the factory
provided skill training to workers and workers' position allowance will be increased accordingly when workers received more
training. No other deduction except social insurance deduction was identified according to wages records of workers. All these
processes and evidences were cross checked by document review, workers interview and management interview. However, gaps
of social insurance had been identified in implementation.

I #IE T THRIAFBERMEFBER, BFIBRSES A TREEEYRE, BR, BE&, HREGH. REIMRH#MHM2016E7AE2017F6AM
IR ER, I AR IR RIEL0.348/MIMIT %, RN, T4 R TRE THENAREEE I, &2 TARERA, KECRFEMNES, BRI R
IHI o, BT ERONRILR, THEMNR U LSS AXE, ViREAXETHZEE. BRI EERAEMBSCIEREEE,
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Producer : Shandong Sinchem Silica Gel Co.,

Ltd amfori () ssc

DBID : 343591 and Audit Id : 142495 Audit Date : 18/01/2019 Trade with purposs
Audit Type : Follow-up Audit

5.4 -  The main auditee does not respect this principle because the factory did not access decent standard of living before and during the audit.
WA A (78 REREZAN, [RER T EWH KA (£ 8) BRVTL L ARE A E MR E TR,
5.5-  The main auditee does not respect this principle because the factory only provided five social insurances for 68 out of total 280 workers. The

factory provided commercial insurance for all workers.

WA TS (778 REE AN T 152804 /i THRA684 it TIRI T ANitt KR . T/ WATE R TRETELES,

Remarks from Auditee
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Producer : Shandong Sinchem Silica Gel Co.,

Ltd amfori () ssc

DBID : 343501 and Audit Id : 142495 Audit Date : 18/01/2019 Trade with purposs

Audit Type : Follow-up Audit

Performance Area 6 : Decent Working Hours

3- Followup Audit [Audit Id - 142495] Audit Date: 18/01/2019 PA Score: D Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Based on site observation, management and employees' interview and document review, the auditee has established working hours policy and
procedure. Verified with worker interview, all workers worked on voluntary basis. According to the randomly selected 8 samples' records, the
regular working hours were 8 hours per day and 40 hours per week; the maximum monthly overtime hours were 132 hours for production
employees. The maximum continuous working days were 6 days. Through reviewing the management document and confirmed with the
management and employees, worker in silica gel workshop worked 8:00am-8:00pm or 8:00pm to 8:00am with 0.5 hour for lunch or supper
respectively. The overtime hours were 3 hours per day from Monday to Friday. However, based on satisfactory evidence, the main auditee did
not respect this principle.
RIENNE, EEERATIVIR, XH&% RERAERIINBER, BF. ATV R, 2 TNEEEEN, RIEMEASH RSN R ICR T
R, EMETI ARS8/, |E40/N ; £7=— 248 B NP R&R % N132/0 0, RZES TR, B F AT EETHEXHRREERZ I TH
A, BERRZE ) A T BRI, M8:00amZ|8:00pmak&8:00pm to 8:00am, EHF LA EF B REER0.5/N BZ, ETFHSANBENIEE, TEZHZK
HEETLEEXNEI,

6.2- The factory didn't have effective system to control its overtime work compliance. Selected three months working hour records of past 6 months to
be reviewed, excessive overtime work observed.8 out of 8 workers had overtime hours ranged 64-120 hours a month in December 2018, 8 out of
8 workers had overtime hours ranged 58-120 hours a month in November 2018, 8 out of 8 workers had overtime hours ranged 60-132 hours in
August 2018.Reference law: China Labor Law, Article 41.
ABEARRMRG RGN, MiLEN A=A TR 02, 20184512 A #MFFHI8/ it THASA /i T A MBI F64ZF 120/, 2018
F11 A HFER98 hi THh A8 i T A MIENF58E 120/, 201848 A MF£I81 it THHA8A it T A MIENF60E132/if . SERRZEM : ik
AREME S HEEE+—%.

Remarks from Auditee:

2- Followup Audit [Audit Id - 140662] Audit Date: 19/12/2018 PA Score: E Deadline date:
Good practices

IAreas of improvement

Remarks from Auditee

1- Followup Audit [Audit Id - 129482] Audit Date: 20/07/2018 PA Score: D Deadline date:20/10/2018
Good practices

IAreas of improvement

The factory made a policy of working hours system and controlled working hours. According to the policy and implementation records, all office
staff & packing workers' normal working time was: 07:30-11:30 at AM & 13:30-17:30 at PM, 8 hours per day, 5 days per week and the other
production workers' normal working time was: 08:00-20:00 at day shift & 20:00-08:00 (next day) at night shift. The factory arranged production
workers working on weekends sometimes and workers had right to choose overtime or not. Further more, workers had at least 8 hours' rest on
every day. Workers can take a rest during the work time when they felt tired. All this processes and implementation can be verified by interview and
documents review. However, gaps of overtime working hours had been identified in implementation.

I HIET I BOR, BBCRUKR T RERMPUTER, DAEURBETIFM NI IEX LIS/, B E7R302EHF11R30%, FF13R30%

PR TERARMYE, NI AREEREMY, T RIET A TEXELHS/NNEKEN AFH B R TETANREGES, o8GR RNS
LLEHBEM G TV RARXHEE BFAEE TR T, T My (E EMEEOERF RN,

6.2 -  1stfollow up audit on July 20, 2018: Open
Finding: The main auditee does not respect this principle because:

1. Based on attendance records from July 2017 to the audit day, about 70% workers’ monthly overtime hours exceeded 36 hours, the maximum
monthly overtime hours were 108h which happened in Oct 2017.

2. Based on attendance records from July 2017 to the audit day, all making silica gel workers' normal working time was: 08:00-20:00 at day shift &
20:00-08:00 (next day) at night shift. The daily overtime hours were 4h which exceeded legal requirement.

Remark: The factory said workers had 2.5 hours for rest and meal, but no enough document to prove it.

201857 A20B FE— RBH ATIZLR HTFF
WH A (E77B) REFEZAEN, REZ:
TRIEI RME2017E7 AR EF R L BHES, X70%87 51 T A ML A E8IE36/M T, &AAMIEA108/MY K EE2017F10A,

B HIEMER,
& T UL R TEWA2.5/ N BR BRIEEN [, B2%F BIERIERARX — N,

Remarks from Auditee
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Producer : Shandong Sinchem Silica Gel Co., .
Ltd amfori () ssci

DBID : 343591 and Audit Id : 142495 Audit Date : 18/01/2019
Audit Type : Follow-up Audit

Trade with purpose

Full Audit [Audit Id - 106368] Audit Date: 14/08/2017 PA Score: D Deadline date:16/10/2017
Good practices

IAreas of improvement

The factory made a policy of working hours system and controlled working hours. According to the policy and implementation
records, all office staff & packing workers' normal working time was: 07:30-11:30 at AM & 13:30-17:30 at PM, 8 hours per day,
5 days per week and the other production workers' normal working time was: 08:00-20:00 at day shift & 20:00-08:00 (next
day) at night shift. The factory arranged production workers working on weekends sometimes and workers had right to choose
overtime or not. Further more, workers had at least 8 hours' rest on every day. Workers can take a rest during the work time
when they felt tired. All this processes and implementation can be verified by interview and documents review. However, gaps
of overtime working hours had been identified in implementation.

I #IET TRBCR, BBERUR I b ATIER, HDAZLURBEIFHATEX L8/, BE7R302ZHF 115304, FF13530

PREJTARRMY, ATAHREHRIEMN. T RIET ATEXELES/NSEMASN M F B 7 TET MR SR E EREHEKRENLS
o LLEHBEM BT VIR LR XEBF AT, Tk, T EmMIEH A L EEOERFEEAMME,

6.2-  The main auditee does not respect this principle because: 1.Based on attendance records from July 2016 to the audit day, about 70% workers’
monthly overtime hours exceeded 36 hours, the maximum monthly overtime hours were 88 which happened in Oct 2016. 2. Based on attendance
records from July 2016 to the audit day, all making silica gel workers' normal working time was: 08:00-20:00 at day shift & 20:00-08:00 (next day) at
night shift. The daily overtime hours were 4 which exceeded legal requirement. Remark: The factory said workers had 2.5 hours for rest and meal,
but no enough document to prove it.

WAL (7)) REEIZUEN, RER 1 RE L REM2016FE7 AR EH %L BHEE), L70%H 51 T A MBEN & ¥ 36/, &KX A MBEN
88/ R AEFE2016F10A . 2ARIBI IRIMEE), AAKRIKRIFIAS TS, AR EF/\REMR LN\ G RMRKENAEE-_XE LN
Ro BN [HSAE] T 4NN HEEME R &% T i it TEYA2.5/ Y BHAR RN, E2%FRWIEHRIERX — &,

Remarks from Auditee
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Producer : Shandong Sinchem Silica Gel Co., .
Ltd amfori () ssci
DBID : 343591 and Audit Id : 142495 Audit Date : 18/01/2019

Audit Type : Follow-up Audit

Trade with purpose

Performance Area 7 : Occupational Health and Safety

3- Followup Audit [Audit Id - 142495] Audit Date: 18/01/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Based on site observation, management and workers' interview and document review, the main auditee had established policy on health and
safety and implement it accordingly, such as one manager was appointed to in charge of health and safety issues, safety training would be
provided for employees regularly.New finding raised, the factory didn't provide annual occupational health examination. This finding was put in
7.1. Findings 7.11 &7.17 were closed. The factory obtained fire service certificate from Tengzhou City Fire-preventing Bureau on 6 November
2018. The factory hired one crane operator to be responsible for crane operation. (Mr.Zhang, certificate No.:37048119800822531X, 4-year valid
period from 16 June 2015.). The factory had installed guardrail for the work platform in making glue workshop.Based on satisfactory evidence,
the main auditee did not respect this principle. (Remark: No transportation was available.)
RN, EEERATIVIR XHHE RERATRIERESHBERFRERIIT, 0, BE—LKEEEIGIRRREEE EHAATR
HBREIE| KRG THHFFED, T EEH R TREFEEDFEG, ZTRFETREI7A. HH7.MRTATHERERE, T MBHHERD
IS T H R EIRIET, ZIET2 K F2018F 11868, T BT —& B R BT HHRMAET. (5kE, IEF579:37048119800822531X, 4FHK
HAIM2015FE6 A 16 B, ) T ERIRRE MM S LN T B A, EF S AHENIERE TERHZRAEETLEEXNERN,

7.1 -  There were dust and noise emitted from the silica gel workshop, but the factory didn't provide annual occupational health examination for workers

in 2018. Reference law: Law of the People's Republic of China on Prevention and Control of Occupational Diseases, Article 35
I EREAERERES T4, BT F2018FERF N R TRHUFEERRARR, SFREEN: D EARAMERIAEHRAEE=1TR%.

Remarks from Auditee:

2- Followup Audit [Audit Id - 140662] Audit Date: 19/12/2018 PA Score: E Deadline date:
Good practices

IAreas of improvement

Remarks from Auditee

1- Followup Audit [Audit Id - 129482] Audit Date: 20/07/2018 PA Score: A Deadline date:20/10/2018
Good practices

IAreas of improvement

The committee of health and safety was set up by the factory and Mr. Zhang Xinggiang was responsible for the affairs of health and safety.
Besides, the factory assessed the risk of workshop accordingly including fire safety, chemical safety and mechanical safety. For fire safety, the
factory ensured enough fire extinguishers in every workshop and emergency lights and fire alarm were available in the factory. All these facilities of
fire safety were checked by Mr. Zhang Xinggiang every month and were effective during the testing on-site. For mechanism safety, all processes of
operation were set up, workers were well trained to operate it correctly. Meanwhile, the factory obtained MSDS of chemicals and set up secondary
container for all chemicals. According to the interviewee statement, workers understood well of the risk of mechanism and knew to wear relate
personal protective equipment. Of course, the PPEs and in-job occupational health examinations were provided by the factory accordingly. The
factory also set up emergency procedure and trained three first aiders for providing the service of first aid. The first aid box was also available in
every workshop. Clean potable water was also provided. However, gaps had been identified in implementation as follows.

I ETRAIMERREEZNR, BICGRATERNERERS MM RBANERN I REETTRRR2 AR, a&EBRE, &
FRREMVMREE, HHBREAE, I HEFHEE THRE, FII0KKER, HFERSE, FET WRRTEMITAKNRE A
TR, AR 2, BRKT, KKBFUEZRBRERN EVMIEAE, T AR 2 KUK b ARSI TE T AR IR IR, R
R TAREE T I LABGSEX A TR, B, T RETAAILFZRAMSDS, FEAMALERIEHT ZRESH. fli0, S ViiRMEERMRT, 7
IRTHEENIENIMHRLENBURFTERB DA RAS, T BRETHANON A RASIN AP REELLS T, ERRBERAE T
THRIET2RBER, T A8 FREST 4% MEI AR=228 50, BN, Tt THRAKS AT, RIARNEK BT 2 EETA
KRIETRAKNEZE DA, Fid, T EUTHEMBSCIZKRHHFER,

7.1 -  1stfollow up audit on July 20, 2018: Open Finding: The main auditee partially respects this principle because the factory had established
management system on health and safety, included the identify and awareness of related legal regulation, health and safety check, training and
etc. But some health and safety issues were happened due to management negligence.

201857 A20 A 5 —RIRIE A 1% 45 R ATH AT A (£~ Mo EE AN, REARIM ERINERRTLEERR, SEAXEMMIIIETH, &
BRER, 1%, BEEaTEERZ, SRELRERE AL,

7.3 -  1stfollow up audit on July 20, 2018: Closed The factory had carried out complete risk assessment for safe, healthy and hygienic working

conditions, and provided on-the-job occupational health examination and pre-job and off-the-job occupational health examination for all workers

contacted hazardous factors.
2018F7A20BE—RIBHEHIZLAR XM T A RE, BEMDAETEEHHTEENNR I, thEMARMEE TEABEMIARETER
WV B2 BRA R AN E AT R AR 4 T A

7.11 - 1st follow up audit on July 20, 2018: Open Finding: The main auditee did not respect this principle because the factory did not provide Fire Safety
Certificate for all used buildings built in year 2006.
20187 A20 B E — RIBHEH IR LG R 4TI ik #%75 (/7 8) REIEIZAN , T RFREE T2006F M AR FRE YIS,

7.17 - 1st follow up audit on July 20, 2018: Open Finding: The main auditee does not respect this principle because: 1. The crane operator of the factory
did not obtain crane operator permit. 2. No guardrail installed for the work platform in making glue workshop.
201847 A20HE — REBHEH LG R 4TI WiH %05 (47 8) REEIZAEN RERZ . T T FREIRFFEEIRRIUL 2. T KIRE TEFER
RERERY 2,

7.21 - 1st follow up audit on July 20, 2018: Closed The factory obtained the food business license for the kitchen on Jan 8, 2018.
2018FE7A20HE— RIBHEH AR XM i #%75 (£ 8) 2018 FE1 A8ARB T BREN B KL E VAL,

Remarks from Auditee
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Producer : Shandong Sinchem Silica Gel Co.,

Ltd amfori () ssc

DBID : 343501 and Audit Id : 142495 Audit Date : 18/01/2019 Trade with purposs
Audit Type : Follow-up Audit

Full Audit [Audit Id - 106368] Audit Date: 14/08/2017 PA Score: B Deadline date:16/10/2017
Good practices

IAreas of improvement

The committee of health and safety was set up by the factory and Mr. Zhang Xinggiang was responsible for the affairs of health
and safety. Besides, the factory assessed the risk of workshop accordingly including fire safety, chemical safety and mechanical
safety. For fire safety, the factory ensured enough fire extinguishers in every workshop and emergency lights and fire alarm
were available in the factory. All these facilities of fire safety were checked by Mr. Zhang Xinggiang every month and were
effective during the testing on-site. For mechanism safety, all processes of operation were set up, workers were well trained to
operate it correctly. Meanwhile, the factory obtained MSDS of chemicals and set up secondary container for all chemicals.
According to the interviewee statement, workers understood well of the risk of mechanism and knew to wear relate personal
protective equipment. Of course, the PPEs and in-job occupational health examinations were provided by the factory
accordingly. The factory also set up emergency procedure and trained three first aiders for providing the service of first aid. The
first aid box was also available in every workshop. Clean potable water was also provided. However, gaps had been identified in
implementation as follows.

IMQRT RIMBRZTEENR, BKMNENTEANBRES TS, MAT REBERERC I NBIEHTTRERENGITHE, &8HEKRE.
ZFREEMIWMR LS, HEBRLAE, T LA FRIE THEWE, FIa0KAR, EFERE, FETI WRRRE M TN mE ARt
ITI A, AR IR, NRLT, KABIEHFERM2E RN, EVWMRLAE, T BT S KRR KA &I E T 18 M AR IERTE, F B4
S TRETEIUBGEX AERIA, B, T RETHEILEZRMAMSDS, FELAMALLZRIRHET ZRESR, Hlan, @i vikimiEEMBR T, i
IRTHRENIENIMRZENBURFERBEN A RAR. T thiRE THAMMD A RAKFKPIOBERAGS I T, ERRBCRAE, T
THIET2MBER, I a8 N EME4 TH4#E MAI REZ4£280. RN, T @RETRAKES ST, SIAkEngk, BT EHEFRKA
KBIETRAKBREDE, Fid, T EUTAEMBSCIERMA =,

7.1 - The main auditee partially respects this principle because the factory had established management system on health and safety, included the
identify and awareness of related legal regulation, health and safety check, training and etc. But some health and safety issues were happened due
to management negligence.

WEARA (7B B EEIZAN, RERI ERMBRREEEAR, SEEXENMANETH BRRE20E, HI% BRETEERZ, &
HELRERENERE,

7.3 - The main auditee partially respects this principle because the factory had carried out complete risk assessment for safe, healthy and hygienic
working conditions, and provided on-the-job occupational health examination for all workers contacted hazardous factors, such as painting workers,
but the factory did not provide pre-job and off-the-job occupational health examination for workers.

WHARA (78 BB ZAN, RERI A x%RE, BERMEAETHEEGHTEENRGITE, BAMAEMEE TN IARRTERN
B AR RRAAS, (BRI RIRH L K ATFIE M RIR R BRA R 2T T A,

7.11 - The main auditee did not respects this principle because the factory did not provide Fire Safety Certificate for all used buildings built in year 2006.
WA (778 RERZAN, T RHRBET2006 FHIFHBRRIHEBR RS

7.17 - The main auditee does not respect this principle because the factory did not provide management certificate of special equipments.

WA (778 AREHEM LK EEA UEBRETRN,

7.21 - The main auditee does not respect this principle because the factory didn’t obtain the hygiene license for the kitchen. Remark: The factory said the
kitchen was managed by Tengzhou Xinxu Chemical Materials Co., Ltd, but the audit factory’s workers had meal in the kitchen.

WA (&8 AR FBRENERLE VFANEMARETFRN, & I HBEERTHRMNTELAETRMERARERE, BRFEFZI MWNIE
RERE.

Remarks from Auditee
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Producer : Shandong Sinchem Silica Gel Co.,
Ltd

DBID : 343591 and Audit Id : 142495 Audit Date : 18/01/2019
Audit Type : Follow-up Audit

amfori ()

Trade with purpose

BSCI

Performance Area 8 : No Child Labour

3- Followup Audit [Audit Id - 142495] Audit Date: 18/01/2019 PA Score: A

Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

satisfactory evidence, the main auditee respected this principle.

FHAWBMILE, ERZHFRAEEXNERN,

During this audit, through documents review (reviewing personnel file, identification card and roster, etc), workers interview and management
interview, there was no child labor and young worker identified. The youngest worker hired by the auditee was 24 years old. Based on

FEARRFZD, Bid XHF & (MAEEE, FAIE. ATEAMF) . ATHIRRERRTK, BREANEIRREEL R/ RTHFRE24S &

Remarks from Auditee:

2- Followup Audit [Audit Id - 140662] Audit Date: 19/12/2018 PA Score: E

Deadline date:

Good practices

IAreas of improvement

Remarks from Auditee

1- Followup Audit [Audit Id - 129482] Audit Date: 20/07/2018 PA Score: A

Deadline date:

Good practices

Areas of improvement

Remarks from Auditee

Full Audit [Audit Id - 106368] Audit Date: 14/08/2017 PA Score: A

Deadline date:

IGood practices

IAreas of improvement

the factory.
HEARERTHAEER, RAUFEMEIFE,

The policy of recruiting was set up by the factory. And it regulated that the factory would not recruit workers under 16. The
factory checked workers' ID during recruiting. Meanwhile, the factory established remediation measure of child labor in order to
set up measure of recruiting child labor incidentally. After checking all personnel files of workers, no child labor was identified in

I HIETEENBBERE, RTARN I H2EE R THSMNE, AN T HE T ZETAEEUBR T — KIE TR ERE. il Ed, &

Remarks from Auditee
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Producer : Shandong Sinchem Silica Gel Co., .
Xt amfori () ssc

DBID : 343591 and Audit Id : 142495 Audit Date : 18/01/2019

Trade with purpose

Audit Type : Follow-up Audit

Performance Area 9 : Special protection for young workers

3- Followup Audit [Audit Id - 142495] Audit Date: 18/01/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

The overall observations showed that the auditee respected the requirement of this performance area. The auditee has a Protection for Young
Workers policy. Managers have a good understanding of the protection for young worker in law requirement and conduct risk assessment about
young person. All workers were over the age of 18 years old during the audit. (Remark: No young worker was available.)
BHRIFER LTI BB ZIRE, T 83 7T RRETHRTBR. EEENFRERAEHREE TR A RIFHMT @350 TR
BT T RAE TR b, T AIATAMBE18EY . (% : T BAERBEL,)

Remarks from Auditee:

2- Followup Audit [Audit Id - 140662] Audit Date: 19/12/2018 PA Score: E Deadline date:

Good practices

IAreas of improvement
Remarks from Auditee

1- Followup Audit [Audit Id - 129482] Audit Date: 20/07/2018 PA Score: A Deadline date:

Good practices
Areas of improvement

Remarks from Auditee

Full Audit [Audit Id - 106368] Audit Date: 14/08/2017 PA Score: A Deadline date:

IGood practices
IAreas of improvement

The policy of young worker protection was made by the factory. The factory understood the legal requirement of young workers
according to interview with management and the risk assessment procedure of young workers was set up by the auditee

according to the requirement of BSCI. During the audit, no young workers were identified in the factory.
I HIETRBEREIMERPBER, I THRMAKEBEENERRFREEL, MAL thiRBBSCIER X EHERBE MG, EH KBS,

FRIBREETHEHL,

Remarks from Auditee
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Producer : Shandong Sinchem Silica Gel Co., .
o amfori () ssci

DBID : 343591 and Audit Id : 142495 Audit Date : 18/01/2019

Trade with purpose

Audit Type : Follow-up Audit

Performance Area 10 : No Precarious Employment

3- Followup Audit [Audit Id - 142495] Audit Date: 18/01/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Based on site observation, management and workers' interview and document review, the auditee had established procedure regarding Hiring
Procedure and implemented it accordingly. The auditee signed labor contract with each employees within one month after hiring and employees
obtained one contract.However, based on satisfactory evidence, the main auditee didn't respect this principle.

RFENNE, EEERATIVNR, XHF% RERAGEIRAERF, FRERIT. RARAELRTAR-—TARESMA AT AR, @A
NSE—R%5 0T, 8, EFTSANHBMIEE, TEIHFRAEEEELNRN,

Remarks from Auditee:

2- Followup Audit [Audit Id - 140662] Audit Date: 19/12/2018 PA Score: E Deadline date:

Good practices

IAreas of improvement

Remarks from Auditee

1- Followup Audit [Audit Id - 129482] Audit Date: 20/07/2018 PA Score: A Deadline date:

Good practices

Areas of improvement

Remarks from Auditee

Full Audit [Audit Id - 106368] Audit Date: 14/08/2017 PA Score: A Deadline date:

Good practices

IAreas of improvement

Labor contracts were all concluded between the factory and workers. The contracts statement included the description of
working hours, training, rest time and leave etc. which were in accordance with legal requirement and ILO. Meanwhile, the
factory provide a copy of contract to every worker. Based on interview statement of workers, workers understood well of the
content of labor contract and no illegal employment was identified during the audit.

I MBNRIHZITTHHNER, 7S RMANBSIEIN, S, RSN G, MBS EE, SERBHTEEMURER £, BT
RET Q57 BRBIARS R T BRIk, RIHTHRTNERNE, FidEH, I EFAFEENNAIRAEFLE.

Remarks from Auditee
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Producer : Shandong Sinchem Silica Gel Co.,
Ltd

DBID : 343591 and Audit Id : 142495 Audit Date : 18/01/2019
Audit Type : Follow-up Audit
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Trade with purpose

BSCI

Performance Area 11 : No Bonded Labour

3- Followup Audit [Audit Id - 142495] Audit Date: 18/01/2019 PA Score: A

Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Based on site observation, management and workers' interview and document review, the auditee had established procedure regarding on
prohibition bonded labor and implemented it accordingly. No deposit or ID card was withheld by the auditee. No illegal disciplinary measure was
noted in this audit. No bonded labor was found during this audit. Based on satisfactory evidence, the main auditee respected this principle.
RPN, EBEZRATVIR XEFRK, STRAFRILIRENEF, FRERIIT, REZAEHRRESINFIES RHRIEENLE
GbTT . AR E %, RKIIRBT 5. BFHANHBMIERE, TERHERAEEXNFRN,

Remarks from Auditee:

2- Followup Audit [Audit Id - 140662] Audit Date: 19/12/2018 PA Score: E

Deadline date:

Good practices

IAreas of improvement

Remarks from Auditee

1- Followup Audit [Audit Id - 129482] Audit Date: 20/07/2018 PA Score: A

Deadline date:

Good practices

Areas of improvement

Remarks from Auditee

Full Audit [Audit Id - 106368] Audit Date: 14/08/2017 PA Score: A

Deadline date:

Good practices

IAreas of improvement

The factory established the policy on anti-forced labor. The management Mr. Li Fugiang understood well the scope of forced
labor. And according to onsite observation and interview statement of workers, workers confirmed that there were no evidence
showed in the factory, for example, they could resign according to legal requirement and they could leave the factory freely
without being searched. No inhumane or degrading treatment was found during the audit and according to interview with
workers. The discipline policy was also in line with legal requirement.

I #IE 7T REGE SIMBER, T it AEXRBEMLES X REF B 3I8EEE . KBNS A T Uik, A THREMKRALIT NILHE
FIENRIILER, BN R TRILUKEE M BERIBHBIMARBERINIE, FERUBEREFI, f THREFNEAHEEERFENENFTE, T LR
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Remarks from Auditee
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DBID : 343591 and Audit Id : 142495 Audit Date : 18/01/2019

Trade with purpose

Audit Type : Follow-up Audit

Performance Area 12 : Protection of the Environment

3- Followup Audit [Audit Id - 142495] Audit Date: 18/01/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Based on site observation, management and workers' interview and document review, the auditee had established the procedure to ensure its

business model in line with local environmental law. Based on satisfactory evidence, the main auditee didn't respect this principle.
RIFEIGNE, EEERAIVIR XEF% ERAEEIEFRBREEEHHFE LA ELN, BFSAHENIERE FTESTRAEE

AR,

Remarks from Auditee:

2- Followup Audit [Audit Id - 140662] Audit Date: 19/12/2018 PA Score: E Deadline date:

Good practices

IAreas of improvement
Remarks from Auditee

1- Followup Audit [Audit Id - 129482] Audit Date: 20/07/2018 PA Score: A Deadline date:

Good practices

Areas of improvement

Remarks from Auditee

Full Audit [Audit Id - 106368] Audit Date: 14/08/2017 PA Score: A Deadline date:

IGood practices
IAreas of improvement

Environmental Impact Assessment report and EIA approval had been provided by the factory, which also stated the assessment
of water resource nearby the factory. The land belonged to the factory was industrial land and water used by the factory was
come from municipal water. The main wastes produced by the factory were noise, waste gas and waste water. The factory
obtained the sewage discharge permission, waste gas and waste water were monitored by on-line monitoring system.

I RETHHRE RIS, HIIRE R R I BEOW MRAKFREEAT T iTh, T T EEASMHBIRMMERK, FEI AtETITIVA
o T MEEISEY AR KSMEK, TG T HHSVFAE, BKMESHIATELRG N,

Remarks from Auditee
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Producer : Shandong Sinchem Silica Gel Co.,
Ltd

DBID : 343591 and Audit Id : 142495 Audit Date : 18/01/2019
Audit Type : Follow-up Audit
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BSCI

Performance Area 13 : Ethical Business Behaviour

3- Followup Audit [Audit Id - 142495] Audit Date: 18/01/2019 PA Score: A

Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

P AT BEFTAWBHILE, TEZFRAEEINRN,

Based on site observation, management and workers' interview and document review, the auditee had established Anti-bribery And anti-
corruption Procedure, and they had given training to employees for this issue. The factory had established personal information confidential
mechanism to prevent any disclosing. Based on satisfactory evidence, the main auditee respected this principle.

RIEIUE, EEERATUIR, XHF, RHRAERILRMERREWEER, #4543 TREEXOE, T HEZITAMERREERR

Remarks from Auditee:

2- Followup Audit [Audit Id - 140662] Audit Date: 19/12/2018 PA Score: E

Deadline date:

Good practices

IAreas of improvement

Remarks from Auditee

1- Followup Audit [Audit Id - 129482] Audit Date: 20/07/2018 PA Score: A

Deadline date:

Good practices

Areas of improvement

Remarks from Auditee

Full Audit [Audit Id - 106368] Audit Date: 14/08/2017 PA Score: A

Deadline date:

IGood practices

IAreas of improvement

cross checked.

The factory established Anti-bribery and anti-corruption Procedure, and provided training to employees for the policy. In addition, the auditee had informed their suppliers of this
requirement and all the suppliers had signed statements of complying with this policy. During the audit, no misrepresentation was provided by the factory, all information could be

Al B SL S SBEISRREFE, I 5 AR TAERER I tbah, Ak OS5 AR VA L B R, RPN O A5 RS W AR %R #TE
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Remarks from Auditee
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Producer : Shandong Sinchem Silica Gel Co.,

Ltd amfori () esc

DBID : 343591 and Audit Id : 142495 Audit Date : 18/01/2019 Trade with purpose
Audit Type : Follow-up Audit

Audit Type Date Auditld | PA1 | PA2 | PA3 | PA4 | PA5 | PA6 | PA7 | PA8 | PA9 | PA10 | PA11 | PA12 | PA13 OR‘;‘;:";'
/'iz'(';i’t""'“p 18/01/2019 | 142495 . . . . . . . . . . . . . .
iﬁ'(';i’tw'“p 19/112/2018 | 140662 . . . . . . . . . . . . . .
iﬁ'('i‘i’tw'“p 20/07/2018 | 129482 . . . . . . . . . . . . . .

Full Audit | 14/08/2017 | 106368 . . . . . . . . . . . . . .
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Audit Type : Follow-up Audit
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External photo(s) of the production unit(s) IPhoto of fire safety equipment Photo l the inside of the main production hall
Facstory Name.JPG Evacuation Planning.JPG Finished Product Warehouse.JPG

[External photo(s) of the production unit(s)
[Factory Overview.JPG

Photo of fire safety equipment
On-site Fire Hydrant Test.JPG

Photo of the dormitories (if applicable)
Dormitory Room.JPG
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[Photo of the inside of the main pro Photo of chemical storage room (if applicable)
/Accessory Warehouse.JPG Hazardous factors notification.JPG

[External photo(s) of the production unit(s)
Production Building.JPG

[External photo(s) of the production unit(s)
Dormitory Building.JPG

IPhoto of the inside of the main production hall
iSemi-product Warehouse.JPG

IPhoto of the inside of the main production hall IPhoto of the sanitary facilities
lashing Process.JPG oilet.JPG

Photo of the code of conduct on display
[BSCI Code of Conduct on display.JPG

amfori @ 8sCl www.bsciplatform.org

Trade with purpose

Page 25/26

Generated on:20/01/2019



Producer : Shandong Sinchem Silica Gel Co.,

Ltd amfori () esc

DBID : 343591 and Audit Id : 142495 Audit Date : 18/01/2019 Trade with purpose

Audit Type : Follow-up Audit

Photo first aid facilities
First Aid Kit.JPG

PPhoto of the persnal protection equipments (if applicable)
IPPE Worn by worker.JPG

IPhoto of the inside of the main production hall
IScreening Process.JPG

Photo of fire safety equipment
Fire Extinguisher.JPG

IPhoto of the inside of the main production hall
lOvening Process.JPG

[Fingerprinting Attendance System.jpg
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IPhoto of the inside of the main production hall
ISuggestion Box.jpg

Photo of fire safety equipment
Fire Hydrant.JPG

IPhoto of the inside of the main production hall
IGlue Making Workshop.JPG

[Photo of the inside of the main production hall
IPacking Workshop.JPG

Photo of fire safety equipment
Fire Alarm.JPG

Photo of non-conformity
INC Close Guardrail installed in glue making workshop.JPG

Photo of fire safety equipment
[Emergency Light and exit sign.JPG
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